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Management's statement

Today, the Board of Directors and the Managing Director have approved the annual report of SYBO ApS
for the financial year 1 January - 31 December 2024.

The annual report has been prepared in accordance with the Danish Financial Statements Act.
We consider the chosen accounting policy to be appropriate, and in our opinion, the financial statements
give a true and fair view of the financial position of the Company at 31 December 2024 and of the results

of the Company's operations for the financial year 1 January — 31 December 2024.

Further, in our opinion, the Management's review gives a true and fair review of the matters discussed in
the Management's review.

We recommend that the annual report be approved at the Annual General Meeting.
Copenhagen, 29 April 2025

Managing Director

Mathias Gredal Nervig
Chief Executive Officer

Board of directors

@wms é(u/wig

Robert Edward Aymer Small Mathias Gredal Nervig Andreas 35@ 06Glenvig
Chairman
Saad Choudri Stefan Beurier
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Independent auditor's report

To the Shareholder of SYBO ApS

Opinion

We have audited the financial statements of SYBO ApS for the financial year 1 January - 31 December
2024, which comprise income statement, balance sheet, statement of changes in equity, notes and a
summary of significant accounting policies, for the Company. The financial statements are prepared
under the Danish Financial Statements Act.

In our opinion, the financial statements give a true and fair view of the financial position of the Company
at 31 December 2024, and of the results of the Company's operations for the financial year 1 January - 31
December 2024 in accordance with the Danish Financial Statements Act.

Basis for conclusion

We conducted our audit in accordance with International Standards on Auditing (ISAs) and the
additional requirements applicable in Denmark. Our responsibilities under those standards and
requirements are further described in the “Auditor’s Responsibilities for the Audit of the Financial
Statements” section of our report. We are independent of the Company in accordance with the
International Ethics Standards Board for Accountants’ International Code of Ethics for Professional
Accountants (IESBA Code) and the additional ethical requirements applicable in Denmark, and we have
fulfilled our other ethical responsibilities in accordance with these requirements and the IESBA Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Management’s Responsibilities for the Financial Statements

Management is responsible for the preparation of financial statements that give a true and fair view in
accordance with the Danish Financial Statements Act, and for such internal control as Management
determines is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, Management is responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting in preparing the financial statements unless Management either
intends to liquidate the Company or to cease operations, or has no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs and the additional requirements applicable in Denmark will
always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these financial statements.
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Independent auditor's report

As part of an audit conducted in accordance with ISAs and the additional requirements applicable in

Denmark, we exercise professional judgment and maintain professional skepticism throughout the audit.
We also:

. Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control.

° Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Company’s internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by Management.

. Conclude on the appropriateness of Management’s use of the going concern basis of accounting
in preparing the financial statements and, based on the audit evidence obtained, whether a
material uncertainty exists related to events or conditions that may cast significant doubt on the
Company’s ability to continue as a going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our auditor’s report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’s report.
However, future events or conditions may cause the Company to cease to continue as a going
concern.

. Evaluate the overall presentation, structure and contents of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that gives a true and fair view.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

Statement on Management’s Review

Management is responsible for Management’s Review.

Our opinion on the financial statements does not cover Management’s Review, and we do not express
any form of assurance conclusion thereon.
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Independent auditor's report

In connection with our audit of the financial statements, our responsibility is to read Management’s
Review and, in doing so, consider whether Management’s Review is materially inconsistent with the
financial statements or our knowledge obtained during the audit, or otherwise appears to be materially
misstated.

Moreover, it is our responsibility to consider whether Management’s Review provides the information
required under the Danish Financial Statements Act.

Based on the work we have performed, we conclude that Management’s Review is in accordance with
the financial statements and has been prepared in accordance with the requirements of the Danish
Financial Statement Act. We did not identify any material misstatement of Management’s Review.

Copenhagen, 29 April 2025

Grant Thornton
Certified Public Accountants
Company reg. no. 34 20 99 36

Kristian Randlev Lydolph
State Authorised Public Accountant
mne47843
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Company information

The company SYBO ApS
Holmens Kanal 7, 3.
1060 Copenhagen

Company reg. no. 33 85 81 83

Established: 7 July 2011

Domicile: Copenhagen

Financial year: 1 January - 31 December
Board of directors Robert Edward Aymer Small, Chairman

Mathias Gredal Nervig

Andreas Pagh Glenvig

Saad Choudri

Stefan Beurier

Managing Director Mathias Gredal Nervig, Chief Executive Officer
Auditors Grant Thornton, Godkendt Revisionspartnerselskab
Lautrupsgade 11
2100 Copenhagen

Parent company Miniclip Denmark ApS
Subsidiaries Boom 808 ApS, Denmark

Sybo UK Ltd., United Kingdom

Associate Spray (BVI) Limited, China

General meeting Ordinary general meeting will be held on 29 April 2025 on the address
of the company.
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Financial highlights

DKK in thousands. 2024 2023 2022 2021 2020

Income statement:

Revenue 422.039 457.593 725.881 328.283 271.352
Gross profit 319.056 333.627 469.217 176.021 108.866
Profit from operating activities 172.618 197.166 186.745 52.392 6.672
Net financials 15.335 -350 22.589 9.621 -11.812
Net profit or loss for the year 146.794 152.577 174.688 51.688 -4.676

Statement of financial position:

Balance sheet total 247.692 274.703 309.756 247.863 218.130
Investments in property, plant and

equipment 837 22.511 2.036 352 371
Equity 165.669 206.375 248.815 149.683 110.395
Employees:

Average number of full-time employees 176 169 121 101 93

Key figures in %:

Gross margin ratio 75,6 72,9 64,6 53,6 40,1
Profit margin (EBIT-margin) 40,9 43,1 25,7 16,0 2,5
Return on equity 78,9 67,0 87,7 39,7 -4,1

Calculations of key figures and ratios do, in all material respects, follow the recommendations of the
Danish Association of Finance Analysts, only in a few respects deviating from the recommendations.

The key figures and ratios shown in the statement of financial highlights have been calculated as
follows:

Gross profit x 100
Revenue

Gross margin ratio

Operating profit or loss (EBIT) x 100
Revenue

Profit margin (EBIT margin)

Net profit or loss for the year x 100

Return on equity Average equity
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Management’s review

Description of key activities of the company
Like previous years, the company's primary activities comprises development of proprietary universes for
smartphones, animation and merchandise.

Unusual circumstances affecting recognition and measurement

No unusual circumstances have affected the recognition and measurement.

Development in activities and financial matters

2024 marked another year of building upon SYBO’s legacy of innovation and community engagement in
mobile gaming, even in the highly competitive and challenging market. After celebrating over a decade
of success for our flagship title, Subway Surfers, we continued the game’s momentum throughout 2024
as well as laid a strong foundation for 2025’s tentpole moments and launches.

Our commitment to keeping our games fresh and engaging was recognized when SYBO won the
Tempest Awards Best Sustainability Initiative - for the second year in a row — and included recognition
for our campaign with PlanetPlay and J Balvin, additionally, three of SYBO’s team members were
named Cynopsis’ 2024 Top Women in Esports & Gaming honorees, the J Balvin collaboration was also
named the Audience Honoree of the 2024 Shorty Awards’ Gaming category, and Subway Surfers was
nominated for the Danish Game Awards, Green Game Jam Awards, Golden Joystick Awards, Spilprisen
Awards, and more.

Innovation at SYBO continues unabated with the consistent introduction of fresh liveops and
partnerships, including our collaborations with Demi Lovato and PlanetPlay, Skate Like a Girl to
celebrate Pride Month, and more. We additionally prioritized giving back to Subway Surfers’ community
through the launch of our Craft-A-Character competition, which gives lucky winners the opportunity to
have their character design introduced as a playable character in-game, as well as the release of our
‘Floor is Lava’ and ‘Subway Surfers Classic’ game modes that had been long-requested by our players.

Our success has not only been in game development but also in nurturing a diverse and talented team. By
the end of 2024, SYBO's workforce grew to 176 employees, up from 169 in 2023, representing over 40
different nationalities.

Profit/loss for the year in relation to expected developments

The profit after tax for the year is DKK 147M, which is impacted by a general downward trend in the
gaming industry in 2024.

Last year, we expected growth in EBITDA for 2024 compared to 2023 in the range of 4% to 18%, which
equals a total EBITDA of DKK 205M-233M. In 2024 we realized an EBITDA of DKK 173M, which is a
decrease of 12 percent compared to EBITDA for 2023. The gaming industry saw a continuous decline in
2024 and had a challenging year in general. Our expectation for 2024 was to grow our US audience and
release new game titles, but we saw a continuing downward trend from 2023 to 2024, which had a
negative impact on our results for 2024.
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Management’s review

Outlook

We are continuing the successful development of Subway Surfers and preparing a big release for our
13th anniversary. In 2025, we’re focused on maintaining SYBQO’s position to be the best place to work,
adding additional revenue streams, and utilizing the power of our network to keep the momentum.

We anticipate a change in revenue ranging from 20% to 30% for 2025 while projecting an increase in
EBITDA ranging from 35% to 44%. The forecasted growth in EBITDA in 2025 can be attributed to
continuous improvements in Subway Surfers and new feature releases.

Knowledge resources

SYBO is committed to ensuring that all employees are equipped to live up to the ever-changing demands
of their jobs. As a result, SYBO prioritizes employee training and education that empowers and enables
them to be consistent high performers and deliver high-quality products and services to bring new and
exciting content to our engaged user base.

Research and development activities

Research and development (R&D) are essential to ensure the future development and growth of the
company and SYBO continues to invest. Our focus on game development, expanding our active player
base, and keeping Subway Surfers successful allows us to simultaneously develop new games and create
more revenue streams. By continuously building our product portfolio we add value to users, increase
earnings per player and diversify our revenue streams within puzzle games, in app-payment, etc. All costs
related to research and development are recognized as costs.

Corporate social responsibility report pursuant to section 99 a of the Danish Financial Statements
Act

Business model

At SYBO, we uniquely integrate CSR efforts into our actual gameplay, so they become part of the game
itself - not just a badge you can buy. This authenticity-based approach has the opportunity to inspire
millions of users to take action for specific causes, all while playing the game they know and love. SYBO
has integrated a myriad of social good initiatives and partnerships throughout 2024, such as participating
in Playing for the Planet’s fifth Green Game Jam, where we launched our first ‘Veggie Hunt’ game
update that encouraged players to eat more plant-based meals, a partnership with PlanetPlay and hit
musician Demi Lovato, a Pride Month collaboration with Skate Like a Girl, Movember, and more.
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Management’s review

Mental Work Environment and Stress

We recognize that workplace stress is a common concern in discussions around employees' mental
health. In 2024, SYBO had a sickness absence of 3,9% of possible working hours, an increase of 1,9
percentage points from 2023. For comparison, the absence rate in the private sector in Denmark was
3,2% in 2023, which leads us to conclude that there is no reason for extraordinary concern about sickness
absence at SYBO. However, the latest health & safety assessment conducted in January 2022 identified
mental health - at least partially affected by workplace stress - to be a risk for our employees. Based on
these findings, SYBO has implemented the Bradford Factor system in 2024 as part of HR’s absence
reviews to ensure a more holistic, proactive approach to absence management. SYBO is also reviewing
our absence policy to include guidelines for early identification of employee stress and how it should be
managed, allowing leads to handle it more proactively. We will conduct an updated health & safety
assessment in 2025.

Our engagement survey, conducted in September 2024, showed an 89% favorable score when employees
were asked if their leads generally cared for their well-being. It also showed a 91% favorable score when
asking if employees feel supported when choosing to make use of flexible working arrangements. This
leads us to conclude that we are successful in creating a workplace that prioritizes and supports
employees’ mental health, and this will continue to be an area of focus in 2025 and beyond.

Bullying and Inappropriate Behavior

While our health and safety survey confirmed that SYBO does not have any issues with bullying,
harassment, or discrimination, we are committed to ensuring that SYBO continues to offer a healthy and
positive work environment for all employees. We will continue to closely monitor our workplace
environment and take any necessary actions to ensure the mental well-being of our employees.

In 2025, HR will take additional steps to ensure that our Code of Conduct, which includes both principles
and procedures for how to treat each other and keep our workspaces safe and healthy, is not only
accessible to all employees but is actively integrated into onboarding and leads training.
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Management’s review

Environmental and climate issues

IImplementing environmental and climate policies in our organization has been a top priority for SYBO,
and we have taken various measures to ensure that our business operations and activities have a minimal
negative impact on the environment. For instance, we have implemented sustainable practices in our
offices, including having 1,025 plants — approximately 6 plants per employee — within our office alone.
We also encourage our employees to adopt environmentally friendly habits, such as recycling and using
public transportation or bikes to commute to work. In 2024, SYBO additionally established its first
official internal Sustainability Group, partnered with the Danish Technological Institute to collaborate on
a carbon calculator to strengthen reporting methods, and conducted additional research alongside the UN,
University of Edinburgh, PlanetPlay, UNEP, and more organizations. Our CEO, Mathias Gredal Nervig,
additionally co-authored and released a new book — Gaming for Good — which provides actionable
insights into how gaming companies can use their platforms to make a positive impact on the
environment.

However, we acknowledge that there are still significant risks that we need to address. The most
significant risk is our carbon footprint from the data centers and servers that host our games. We
recognize that this is a significant challenge, and we are committed to working towards offsetting our
carbon footprint in this area.

In the past year, we have also committed to using our platform to educate and motivate our millions of
users to take action in the fight against climate change. As founding members of the Playing for the
Planet Alliance, SYBO joined forces with 19 other companies representing 970 million gamers globally
to use our platforms to inform, inspire, and take meaningful action. In 2024, SYBO additionally became
a founding member of the Sustainable Games Alliance (SGA), which aims to influence policymaking and
create actionable ways to measure, analyze, and reduce the carbon footprint of the gaming industry.

SYBO continued its important sustainability efforts through in-game initiatives including participation in
the Playing for the Planet Alliance’s 5th Annual Green Game Jam (GGJ), which included the launch of a
new ‘Veggie Hunt’ in-game event that encouraged players more sustainable, plant-free meals and raised
funds for Ecologi, as well as a partnership with Demi Lovato and PlanetPlay in November.

Looking to the future, we plan to continue our efforts to minimize the negative impact of our operations
on the environment. We are identifying and testing new ways to reduce our carbon footprint, such as
transitioning to renewable energy sources for our data centers and servers, and will continue to double
down on our reporting methods and create new solutions moving forward. We also aim to raise
awareness among our users and encourage them to take action to reduce their environmental impact.
Overall, we are committed to promoting a more sustainable future for our organization, and the planet.
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Management’s review

Human rights

At SYBO, we are committed to promoting human rights and creating a workplace that is free from
discrimination of any kind, in line with our Code of Conduct. We strongly value diversity and aim to
create a workplace that is inclusive and respectful of all individuals, regardless of their race, gender, age,
ethnicity, religion, or sexual orientation. With over 40 nationalities represented in our organization, we
are committed to promoting diversity and ensuring that all individuals are treated with fairness and
respect.

We have assessed that the risk of impacting human rights would arise from our employees not following
the Code of Conduct. We have evaluated the risk to be very low, as we are a relatively small company
where transparency and diversity are highly valued.

With a global reach of over 140 million monthly active players from Subway Surfers alone, SYBO has a
unique opportunity to spread awareness and make a positive impact. Throughout 2024, SYBO continued
to reinforce its core values of acceptance, diversity, and inclusion through in-game initiatives, strategic
partnerships, and more. In June 2024, SYBO launched a multifaceted campaign to celebrate Pride
Month, which included teaming up with the organization Skate Like a Girl and the launch of a new
gender-fluid character named Riley within Subway Surfers.

In accordance with our Code of Conduct, all SYBO employees are expected to treat each other with
respect, openness, dignity, and fairness. We condemn violence in any shape or form and have zero
tolerance for discrimination based on characteristics such as age, gender, race, ethnic background, sexual
orientation, gender identity, national origin, or religious beliefs. We work to eliminate harassment or
bullying in any shape or form and expect our employees to take responsibility for their own actions and
dispositions.

In accordance with our Code of Conduct, all SYBO employees are expected to treat each other with
respect, openness, dignity, and fairness. We condemn violence in any shape or form and have zero
tolerance for discrimination based on characteristics such as age, gender, race, ethnic background, sexual
orientation, gender identity, national origin, or religious beliefs. We work to eliminate harassment or
bullying in any shape or form and expect our employees to take responsibility for their own actions and
dispositions.

If any employee experiences an unsafe or uncomfortable work environment, we highly encourage them to
come forward and report it in accordance with our Code of Conduct. We take all concerns seriously and
are committed to creating an environment where employees are comfortable speaking up without fear of
retaliation. We also recognize and reward ethical behaviour, as outlined in our Code of Conduct.

In December 2023 we introduced our whistleblowing scheme. This scheme serves as a confidential
conduit for our employees to report unlawful acts and other serious matters that may not be suited for
resolution through our standard reporting channels, which is handled by our external law firm.

This whistleblowing scheme is intended for serious concerns that may significantly impact our
organization or have critical implications for individual life or health. It is an additional safeguard that
complements our existing reporting structures, providing a way to report issues anonymously, thereby
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Management’s review

ensuring that all voices can be heard without fear of retaliation.

We have always encouraged open dialogue and have mechanisms in place for employees to raise issues
with supervisors or relevant personnel within SYBO. However, recognizing that not all situations can be
comfortably or effectively addressed in this way, our whistleblowing scheme offers an alternative
pathway for discreet and secure communication.

In 2024, there have been no breaches of human rights within SYBO. We will continue to ensure that our
employees understand and adhere to our Code of Conduct and its principles.

Our Code of Conduct represents SYBO’s fundamental belief in the importance of maintaining a strong
culture of ethics and integrity to prevent any potential human rights violations. We will continue to stand
by our Code of Conduct in 2025 and beyond.

Anti Corruption

After careful consideration, we have assessed the risk of corruption within our organization to be low.
We are a relatively small and transparent company, with open communication channels and a strong
ethical culture. Therefore, we have determined that it is not necessary to implement a specific anti-
corruption policy at this time.

However, we remain committed to upholding the highest ethical standards in all aspects of our business.
We prioritize transparency and accountability in all of our operations and expect all employees to act
with integrity when interacting with colleagues, customers, and suppliers.

Should the risk of corruption increase in the future, we will re-evaluate our need for an anti-corruption
policy and take appropriate measures to prevent and address any potential incidents. In the meantime, we
will continue to monitor our internal controls and encourage open communication to ensure a strong
culture of ethics and integrity at SYBO.

Report on gender composition in management according to section 99 b of the Danish Financial
Statements Act

In 2023 we have implemented a gender balance and diversity policy. The overall purpose of this policy is
to create a guideline to be followed by the employees at SYBO to ensure that we achieve our goals.

It is company policy to ensure that SYBO acts in accordance with the requirements stipulated by the
Danish Financial Statements Act § 107 d regarding diversity policy — and the Danish Financial
Statements Act § 99 b and the Danish Companies Act § 139 ¢ regarding targets for the proportion of the
underrepresented gender in the board, the management, and the level referring directly to the
management to increase the share of the underrepresented gender in the company.

The intention of the policy is to promote SYBO’s gender balance and diversity across all management
levels and departments.
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Management’s review

Consequently, SYBO wants to:

- Ensure that gender balance and diversity are perceived as a strength at SYBO.

- Create a work climate where all current and future employees feel respected and appreciated — without
experiencing any sort of harassment or bullying.

- Ensure that no one faces any type of direct, indirect or subjective differential treatment on the basis of
age, religion, sexual orientation, national and social origin, political standpoint, disability, race, skin
tone, or ethnic origin.

- Ensure that all employees are evaluated based on their qualifications and that they can pursue and
develop their careers in SYBO.

- Ensure that talents are attracted, retained, developed, and fully engaged in order for Sybo to access the
best competencies.

In the management’s commentary, SYBO will account for and provide an update on the development in
relation to the targets and objectives on gender balance and diversity on a yearly basis. When the set
target is achieved, we must set a new target, until an equal gender-distribution is achieved.

In SYBO, we have initiated the process of ensuring a more balanced gender representation in the
supreme governing body and other management levels of the company. In relation to that, we have set the
following targets:

Target for the board:
- SYBO strives to have 20 pct./1 woman in the board before 2027.
- Currently, the gender composition of our Board is five men and no women.

Target for other management level:
- SYBO strives to have 40 pct. women in other management levels before 2027.
- Currently, the gender composition of other management levels is 52 men and 12 women.
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Management’s review

We recognize the importance of gender diversity in our leadership and will work toward achieving this
goal in the coming years.

Additionally, we believe in equal opportunity for all genders at SYBO, including the management group,
and we are committed to promoting underrepresented genders in all areas of our organization.

We believe that all genders should have equal opportunities for recruitment and promotion. In our yearly
review processes, we are monitoring promotions and headcount increases to ensure equal opportunity for
all, and in employee surveys, we are closely looking for any notable gender discrepancies. Based on
these processes and controls, we can proudly state that any underrepresented gender is supported and
given equal opportunity.

In recruitment, we are continuously monitoring our in-mail response rate for balance between genders
and ensuring that we communicate in a way that is neither discriminatory nor exclusionary.

In 2024, while hiring at SYBO has slowed, our commitment to promoting gender balance has remained
strong. We have continued to implement the successful strategies established in 2023 to attract more
female talent to both SYBO and the games industry as a whole. Building on these efforts, we introduced
an inclusive writing tool to refine our job ads, ensuring they appeal to underrepresented groups, including
women in our industry. Additionally, despite reduced hiring, we made significant improvements to our
internship program, strengthening opportunities for emerging female talent. As a result, we are proud to
have welcomed 8 female interns out of 10, reinforcing our dedication to fostering the next generation of
women in gaming.

In 2025, we remain committed to growing a better gender balance at SYBO. Building upon the success of
2024's implementations, we will continue to use the same tactics that have proven fruitful. Furthermore,
we look to actively participate in and build, more female-oriented branding opportunities to further our
reputation as a great place to work for all. Lastly, we are committed to building more diverse candidate
pools for roles where the gender split is far from equal to ensure an active effort in building diverse
teams across the entire organization.

SYBO ApS - Annual report 2024 14



Docusign Envelope ID: 511E1779-AD79-49C0-8169-58BC0C2F2F3B

Grant Thornton, Godkendt Revisionspartnerselskab

Management’s review

Report on the company’s policy on data ethics according to section 99 d of the Danish Financial
Statements Act

As of now, SYBO does not have a formal policy in place for data ethics, but we are committed to striving
towards ethical data processing and usage. Data is being produced quicker than ever before in our world,
which is valuable and offers many opportunities for innovation. Whilst the pace of technical
advancement and digitalization is accelerating, SYBO recognizes that these innovations also carry new
potential risks, including the possibility that the advantages of digitalization will outweigh respect for
fundamental human rights and moral considerations.

SYBO processes data on more than a monthly average of 140 million active users, which increases our
responsibility to process and use data in an ethical way. At SYBO, working with data ethics is a dynamic
process, which requires ongoing involvement from the entire organization. SYBO’s data ethics is based
on several fundamental principles:

- SYBO shall process the personal data of employees, users of our game, and partners only to the extent
necessary to fulfil the purposes of said data processing.

- SYBO shall clearly define and articulate the purposes of all data processing.

- All personal data processing shall be transparent and available to all data subjects.

- Personal data shall be processed with a high degree of data security to protect against unauthorized
access or loss.

In SYBO, working with data ethics is a top priority and it is in the company’s interest to increase its work
within this area in the future.

Events occurring after the end of the financial year
No significant has happened since the balance sheet date that would have affected the evaluation of the
annual report.
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Income statement 1 January - 31 December

Grant Thornton, Godkendt Revisionspartnerselskab

All amounts in DKK.
Note 2024 2023
1 Revenue 422.038.636 457.592.786
Costs of raw materials and consumables -63.673.292 -80.923.268
Other external expenses -39.309.026 -43.042.179
Gross profit 319.056.318 333.627.339
3 Staff costs -141.690.601 -132.723.062
4  Depreciation, amortisation, and impairment -4.748.175 -3.738.614
Operating profit 172.617.542 197.165.663
5 Other financial income 24.801.748 21.525.385
6  Other financial expenses -9.466.472 -21.874.919
Pre-tax net profit or loss 187.952.818 196.816.129
7 Tax on net profit or loss for the year -41.159.206 -44.239.617
8 Net profit or loss for the year 146.793.612 152.576.512
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Grant Thornton, Godkendt Revisionspartnerselskab

Balance sheet at 31 December

All amounts in DKK.

Assets
Note

Non-current assets

9 Acquiried concessions, patents, licenses, trademarks, and

similar rights

Total intangible assets

10 Other fixtures, fittings, tools and equipment

Total property, plant, and equipment

11 Investments in group enterprises
12 Investments in associates

13 Other financial investments

14 Deposits

Total investments

Total non-current assets

Current assets

Trade receivables

Receivables from group enterprises
15 Deferred tax assets

Other receivables
16 Prepayments

Total receivables

Cash and cash equivalents

Total current assets

Total assets

2024 2023
585.969 716.669
585.969 716.669

15.364.618 19.145.350
15.364.618 19.145.350
40.008 40.008

0 0

22.385 0
6.065.805 5.699.245
6.128.198 5.739.253
22.078.785 25.601.272
78.085.657 69.097.175
29.509.224 40.148.488
261.610 1.355.934
613.268 431.690
4.700.695 4.500.880
113.170.454 115.534.167
112.442.739 133.567.443
225.613.193 249.101.610
247.691.978 274.702.882
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Grant Thornton, Godkendt Revisionspartnerselskab

Balance sheet at 31 December

All amounts in DKK.
Equity and liabilities
Note 2024 2023
Equity
17 Contributed capital 80.000 80.000
Retained earnings 40.901.534 18.795.422
Proposed dividend for the financial year 124.687.500 187.500.000
Total equity 165.669.034 206.375.422
Liabilities other than provisions
Trade payables 7.008.779 10.447.483
Payables to group enterprises 665.471 0
Income tax payable 48.848.187 41.117.829
Other payables 11.171.032 15.956.593
18 Deferred income 14.329.475 805.555
Total short term liabilities other than provisions 82.022.944 68.327.460
Total liabilities other than provisions 82.022.944 68.327.460
Total equity and liabilities 247.691.978 274.702.882
2 Fees for auditor
19 Contingencies
20 Related parties
SYBO ApS - Annual report 2024 18



Docusign Envelope ID: 511E1779-AD79-49C0-8169-58BC0C2F2F3B

Statement of changes in equity

Grant Thornton, Godkendt Revisionspartnerselskab

All amounts in DKK.
Proposed
Contributed Retained dividend for the
capital earnings financial year Total
Equity 1 January 2023 80.000 248.735.410 0 248.815.410
Retained earnings for the year 0 -229.939.988 187.500.000 -42.439.988
Extraordinary dividend adopted
during the financial year 0 195.016.500 0 195.016.500
Distributed extraordinary
dividend adopted during the
financial year 0 -195.016.500 0 -195.016.500
Equity 1 January 2024 80.000 18.795.422 187.500.000 206.375.422
Distributed dividend 0 0 -187.500.000 -187.500.000
Retained earnings for the year 0 22.106.112 124.687.500 146.793.612
80.000 40.901.534 124.687.500 165.669.034
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Grant Thornton, Godkendt Revisionspartnerselskab

Notes

All amounts in DKK.

1. Revenue

Segmental statement

Advertising In-App
revenue Purchases Other Total
By activity 353.082.665 45.299.348 23.656.622 422.038.636
Tier 1 Tier 2 Tier 3 Total
By Geopraphical 298.311.265 96.415.451 27.311.918 422.038.636

Tier 1: North America, Western Europe, Scandinavia, Australia, Japan.
Tier 2: South America, Eastern Europe, Singapore, South Korea, UAE.
Tier 3: All other countries not listed in Tier 1 and Tier 2.
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Grant Thornton, Godkendt Revisionspartnerselskab

Notes

All amounts in DKK.

Fees for auditor
Total remuneration for Grant Thornton, Godkendt

Revisionspartnerselskab

Fees for auditors performing statutory audit
Tax-related consulting

Assurance engagements

Other services

Staff costs

Salaries and wages
Pension costs
Other costs for social security

Executive board and board of directors

Average number of employees

Parallel Option agreement

2024 2023
155.000 445.000
125.000 250.000

15.000 80.000

0 35.000

15.000 80.000
155.000 445.000
131.676.466 123.626.062
8.822.063 7.900.216
1.192.072 1.196.784
141.690.601 132.723.062
7.629.723 15.230.227
176 169

In June 2022, a parallel option scheme was introduced to Executive Board members and key

employees, which was modified in July 2022 to reflect the new group structure in which Sybo ApS

is included following Miniclip's acquisition of the Sybo group. Under the incentive scheme the

participants are granted parallel options which upon vesting entitles them to a cash settlement by

Miniclip Denmark ApS.

The parallel options will be vesting in annual instalments until 31 December 2026. The vesting of

the parallel options is subject to the participants remaining employed. Vested parallel options for a

particular instalment are exercisable within 20 days after the financial statements of Miniclip

Denmark ApS have been published. As Sybo ApS has no obligation to settle the parallel options,

the incentive scheme is equity-settled. thus, no costs for the parallel option scheme are recognised

in the financial statements of Sybo ApS.
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Grant Thornton, Godkendt Revisionspartnerselskab

Notes
All amounts in DKK.
2024 2023
Depreciation, amortisation, and impairment
Amortisation of concessions, patents, and licences 130.700 130.700
Depreciation of leasehold improvements 4.393.252 3.350.507
Depreciation of other fixtures and fittings, tools and equipment 224.223 257.407
4.748.175 3.738.614
Other financial income
Interest, banks 4.980.874 5.385.387
Exchange differences 19.690.552 16.036.774
Other financial income 1.134 528
Financial income, group 129.188 81.851
Reimbursement, income tax 0 20.845
24.801.748 21.525.385
Other financial expenses
Other financial costs 9.466.472 21.874.919
9.466.472 21.874.919
Tax on net profit or loss for the year
Tax on net profit or loss for the year 40.064.882 41.472.684
Adjustment of deferred tax for the year 1.094.324 796.050
Adjustment of tax for previous years 0 1.970.883
41.159.206 44.239.617
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Grant Thornton, Godkendt Revisionspartnerselskab

Notes
All amounts in DKK.
2024 2023
8.  Proposed distribution of net profit
Extraordinary dividend distributed during the financial year 0 195.016.500
Dividend for the financial year 124.687.500 187.500.000
Transferred to retained earnings 22.106.112 0
Allocated from retained earnings 0 -229.939.988
Total allocations and transfers 146.793.612 152.576.512
SYBO ApS - Annual report 2024 23



Docusign Envelope ID: 511E1779-AD79-49C0-8169-58BC0C2F2F3B

Grant Thornton, Godkendt Revisionspartnerselskab

Notes
All amounts in DKK.
31/12 2024 31/12 2023

9. Acquiried concessions, patents, licenses, trademarks, and
similar rights
Cost 1 January 2024 100.040.912 100.040.912
Additions during the year 0 0
Disposals during the year 0 0
Cost 31 December 2024 100.040.912 100.040.912
Amortisation and write-down 1 January 2024 -99.324.243 -99.193.543
Amortisation and depreciation for the year -130.700 -130.700
Amortisation and write-down 31 December 2024 -99.454.943 -99.324.243
Carrying amount, 31 December 2024 585.969 716.669

Acquiried concessions, patents, licenses, trademarks, and similar rights consists of capitalized

expenses regarding SYBO ApS' webdomain. Expenses were capitalized in 2019 and are amortized

over a period of 10 years.

10. Other fixtures, fittings, tools and equipment
Cost 1 January 2024 23.420.199 944.153
Additions during the year 836.743 22.511.278
Disposals during the year 0 -35.232
Cost 31 December 2024 24.256.942 23.420.199
Depreciation and write-down 1 January 2024 -4.274.849 -702.166
Amortisation and depreciation for the year -4.617.475 -3.572.683
Depreciation and write-down 31 December 2024 -8.892.324 -4.274.849
Carrying amount, 31 December 2024 15.364.618 19.145.350
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Grant Thornton, Godkendt Revisionspartnerselskab

Notes

All amounts in DKK.

11.

12.

13.

31/12 2024 31/12 2023

Investments in group enterprises
Cost 1 January 2024 40.008 40.008
Carrying amount, 31 December 2024 40.008 40.008

Financial highlights for the enterprises according to the latest approved annual reports

Carrying
Results for the amount, SYBO
Equity Equity year ApS
interest DKK DKK DKK
Boom 808 ApS, Denmark 100 % -74.731 -22.968 0
SYBO UK Ltd., United Kingdom 100 % -80.302 -18.184 0
-155.033 -41.152 0

Investments in associates
Cost 1 January 2024 7 7
Cost 31 December 2024 7 7
Writedown, opening balance 1 January 2024 -7 -7
Writedown 31 December 2024 -7 -7

Financial highlights for the enterprises according to the latest approved annual reports

Carrying
Results for the amount, SYBO
Equity Equity year ApS
interest DKK DKK DKK
Spray (BVI) Limited, China 29,1 % 00 0 0
0 0 0

Other financial investments
Cost 1 January 2024 0 0
Additions during the year 22.385 0
Cost 31 December 2024 22.385 0
Carrying amount, 31 December 2024 22.385 0
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Grant Thornton, Godkendt Revisionspartnerselskab

Notes
All amounts in DKK.
31/12 2024 31/12 2023
14. Deposits
Cost 1 January 2024 5.699.245 6.090.444
Additions during the year 366.560 996.655
Disposals during the year 0 -1.387.854
Cost 31 December 2024 6.065.805 5.699.245
Carrying amount, 31 December 2024 6.065.805 5.699.245
15. Deferred tax assets
Deferred tax assets 1 January 2024 1.355.934 2.151.984
Deferred tax of the net profit or loss for the year -1.094.324 -796.050
261.610 1.355.934
The following items are subject to deferred tax:
Intangible assets -87.847 -75.537
Property, plant, and equipment and lease improvements 349.457 618.499
Receivables 0 812.972
261.610 1.355.934
Deferred tax is recognised on all temporary differences between the carrying amount and the tax-
based value of assets and liabilities, for which the tax-based value is calculated based on the
planned use of each asset.
16. Prepayments
Prepayments consists of office rent, consulting services, subscriptions and other prepayments.
17. Contributed capital

Contributed capital 1 January 2024

80.000

80.000

80.000

80.000

The contributed capital consist of 80,000 shares of 1 DKK each. No shares are granted special

rights.
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Grant Thornton, Godkendt Revisionspartnerselskab

Notes

All amounts in DKK.

31/12 2024 31/12 2023

18. Deferred income
Deferred income consists of contract accrual.
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Grant Thornton, Godkendt Revisionspartnerselskab

Notes

All amounts in DKK.

19.

20.

Contingencies

Contingent liabilities

DKK in

thousands

Lease liabilities 25.424
Short term lease 10.388
Restoration obligation 2.361
Total contingent liabilities 38.173

Lease liabilities

Lease commitments regarding premises are entered into irrevocable operational leases with a 43
months to maturity and total outstanding lease payments total t. DKK 34.999.

A restoration obligation exists upon termination of the lease. The obligation is estimated at t. DKK
2.361. Which is based on a costs of DKK 500 per square meters.

Joint taxation

With Miniclip Denmark ApS, company reg. no 43325094 as administration company, the company
is subject to the Danish scheme of joint taxation and unlimitedly, jointly, and severally liable,
along with the other jointly taxed companies, for the total corporation tax.

The company is unlimitedly, jointly, and severally liable, along with the other jointly taxed
companies, for any obligations to withhold tax on interest, royalties, and dividends.

Any subsequent adjustments of corporate taxes or withholding tax, etc., may result in changes in
the company's liabilities.

Related parties
Controlling interest

Miniclip Denmark ApS, Holmens Kanal 7, 3. 1060 Copenhagen K. Majority shareholder

Transactions

Only related party transactions not conducted on an arm's length basis are disclosed in the annual
report. During the financial year, related party transactions have been conducted on an arm's length
basis.
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Grant Thornton, Godkendt Revisionspartnerselskab

Notes

All amounts in DKK.

Consolidated financial statements

Name and registered office of the Parent preparing consolidated Financial Statements for the
largest group: Tencent Holdings Limited, Shenzhen, China.
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Grant Thornton, Godkendt Revisionspartnerselskab

Accounting policies

The annual report for SYBO ApS has been presented in accordance with the Danish Financial Statements
Act regulations concerning reporting class C enterprises (large enterprises).

The accounting policies are unchanged from last year, and the annual report is presented in DKK.

No consolidated financial statements have been prepared pursuant to section 112 (1) of the Danish
Financial Statements Act. The financial statements of SYBO ApS and its group enterprises are included
in the consolidated financial statements for Tencent Holdings Limited, Shenzhen, China, reg. no. 0700.

Pursuant to section 86 (4) of the Danish Financial Statements Act, no statement of cash flows for the
enterprise has been prepared, as the relevant information is included in the consolidated financial
statements of Tencent Holdings Limited.

Recognition and measurement in general

Income is recognised in the income statement concurrently with its realisation, including the recognition
of value adjustments of financial assets and liabilities. Likewise, all costs are recognised in the income
statement, including depreciations amortisations, write-downs for impairment, provisions, and reversals
due to changes in estimated amounts previously recognised in the income statement.

Assets are recognised in the statement of financial position when it seems probable that future economic
benefits will flow to the company and the value of the asset can be reliably measured.

Liabilities are recognised in the statement of financial position when it is seems probable that future
economic benefits will flow out of the company and the value of the liability can be reliably measured.

Assets and liabilities are measured at cost at the initial recognition. Hereafter, assets and liabilities are
measured as described below for each individual accounting item.

Certain financial assets and liabilities are measured at amortised cost, allowing a constant effective
interest rate to be recognised during the useful life of the asset or liability. Amortised cost is recognised
as the original cost less any payments, plus/less accrued amortisations of the difference between cost and
nominal amount. In this way, capital losses and gains are allocated over the useful life of the liability.

Upon recognition and measurement, allowances are made for such predictable losses and risks which

may arise prior to the presentation of the annual report and concern matters that exist on the reporting
date.
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Grant Thornton, Godkendt Revisionspartnerselskab

Accounting policies

Foreign currency translation

Transactions in foreign currency are translated by using the exchange rate prevailing at the date of the
transaction. Differences in the rate of exchange arising between the rate at the date of transaction and the
rate at the date of payment are recognised in the profit and loss account as an item under net financials. If
currency positions are considered to hedge future cash flows, the value adjustments are recognised
directly in equity in a fair value reserve.

Receivables, payables, and other foreign currency monetary items are translated using the closing rate.
The difference between the closing rate and the rate at the time of the occurrence or initial recognition in
the latest financial statements of the receivable or payable is recognised in the income statement under
financial income and expenses.

Fixed assets acquired and paid for in foreign currency are measured at the exchange rate prevailing at the
date of the transaction.

Income statement

Revenue

Revenue from the sale of services is recognised in the income statement when delivery is made to the
buyer. Revenue is recognised net of VAT, duties and slaes discounted and is measured at fair value of the
consideration fixed.

Direct costs

Direct costs comprise the cost directly associated to the sales, including royalty cost and IT related costs.

Other external expenses

Other external expenses comprise expenses incurred for distribution, sales, advertising, administration,
premises, loss on receivables and operating leases.

Lease payments on operation leases are recognised on a straight-line basis in the income statement over
the term of the lease.

Staff costs

Staff costs include salaries and wages, including holiday allowances, pensions, and other social security
costs, etc., for staff members.

Depreciation, amortisation, and write-down for impairment

Depreciation, amortisation, and write-down for impairment comprise depreciation on, amortisation of,
and write-down for impairment of intangible and tangible assets, respectively.

SYBO ApS - Annual report 2024 31



Docusign Envelope ID: 511E1779-AD79-49C0-8169-58BC0C2F2F3B

Grant Thornton, Godkendt Revisionspartnerselskab

Accounting policies

Results from investments in group enterprises and associates

Dividend from investments in group enterprises and associates is recognised in the financial year in
which the dividend is declared.

If the dividend received exceeds the proportionate share of the year's result, this is considered an
indication of impairment, which entails a requirement to prepare an impairment test.

Financial income and expenses

Financial income and expenses are recognised in the income statement with the amounts concerning the
financial year. Financial income and expenses comprise interest income and expenses, financial expenses
from financial leasing, realised and unrealised capital gains and losses relating to securities, debt and
transactions in foreign currency etc.

Tax on net profit or loss for the year

Tax for the year comprises the current income tax for the year and changes in deferred tax and is
recognised in the income statement with the share attributable to the net profit or loss for the year and
directly in equity with the share attributable to entries directly in equity.

The company is subject to Danish rules on compulsory joint taxation of Danish group enterprises.

The current Danish income tax is allocated among the jointly taxed companies proportional to their
respective taxable income (full allocation with reimbursement of tax losses).

Statement of financial position

Intangible assets
Intellectual property rights

Intellectual property rights comprise of acquired intellectual property rights and intangible assets.
Intellectual property rights acquired are measured at costs less accumulated amortisation. Patents are
amortised on a straight-line basis over their remaining duration, and licensces are amortised over the term
of the agreement.

The depreciation period amount to 5 years.

Intellectual property rights are writting down to the lower recoverable amount and carrying amount.

Development costs

Development costs are recognised in the income statement as costs in the acquisition year.
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Grant Thornton, Godkendt Revisionspartnerselskab

Accounting policies

Property, plant, and equipment

Other fixtures and fittings, tools and equipment, and furnishing of rented premises are measured at cost
less accrued depreciation and write-down for impairment.

The depreciable amount is cost less any expected residual value after the end of the useful life of the
asset. The amortisation period and the residual value are determined at the acquisition date and
reassessed annually. If the residual value exceeds the carrying amount, the depreciation is discontinued.

If the amortisation period or the residual value is changed, the effect on amortisation will, in future, be
recognised as a change in the accounting estimates.

The cost comprises acquisition cost and costs directly associated with the acquisition until the time when
the asset is ready for use.

The cost of a total asset is divided into separate components. These components are depreciated
separately, the useful lives of each individual components differing, and the individual component
representing a material part of the total cost.

Depreciation is done on a straight-line basis according to an assessment of the expected useful life and
the residual value of the individual assets:

Useful life Residual value
Other fixtures and fittings, tools and equipment 3-5 years 0%

Profit or loss derived from the disposal of property, land, and equipment is measured as the difference
between the sales price less selling costs and the carrying amount at the date of disposal. Profit or loss is
recognised in the income statement as other operating income or other operating expenses.

Investments
Investments in group enterprises and associates

Investments in group enterprises and associates are recognised and measured at cost. If the recoverable
amount is lower than the cost price, it shall be written down for impairment to this lower value.

Other financial investments

Other unlisted financial instruments are measured at cost price.

Deposits

Deposits are measured at amortised cost and represent lease deposits, etc.
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Grant Thornton, Godkendt Revisionspartnerselskab

Accounting policies

Impairment loss relating to non-current assets
The carrying amount of both intangible and tangible fixed assets as well as equity investments in group

enterprises og associates are subject to annual impairment tests in order to disclose any indications of
impairment beyond those expressed by amortisation and depreciation respectively.

If indications of impairment are disclosed, impairment tests are carried out for each individual asset or
group of assets, respectively. write-down for impairment is done to the recoverable amount if this value
is lower than the carrying amount.

The recoverable amount is the higher value of value in use and selling price less expected selling cost.
The value in use is calculated as the present value of the expected net cash flows from the use of the
asset or the asset group and expected net cash flows from the sale of the asset or the asset group after the
end of their useful life.

Previously recognised impairment losses are reversed when conditions for impairment no longer exist.
Impairment relating to goodwill is not reversed.

Receivables

Receivables are measured at amortised cost, which usually corresponds to nominal value.

In order to meet expected losses, impairment takes place at the net realisable value. The company has
chosen to use IAS 39 as a basis for interpretation when recognising impairment of financial assets, which
means that impairments must be made to offset losses where an objective indication is deemed to have
occurred that an account receivable or a portfolio of accounts receivable is impaired. If an objective
indication shows that an individual account receivable has been impaired, an impairment takes place at
individual level.

Accounts receivable for which there is no objective indication of impairment at the individual level are
evaluated at portfolio level for objective indication of impairment. The portfolios are primarily based on
the debtors' domicile and credit rating in accordance with the company's and the group's credit risk
management policy. Determination of the objective indicators applied for portfolios are based on
experience with historical losses.

Impairment losses are calculated as the difference between the carrying amount of accounts receivable
and the present value of the expected cash flows, including the realisable value of any securities
received. The effective interest rate for the individual account receivable or portfolio is used as the
discount rate.

Prepayments

Prepayments recognised under assets comprise incurred costs concerning the following financial year.
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Grant Thornton, Godkendt Revisionspartnerselskab

Accounting policies

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and on hand.

Equity
Dividend

Dividend expected to be distributed for the year is recognised as a separate item under equity.

Income tax and deferred tax

Current tax liabilities and current tax receivable are recognised in the statement of financial position as
calculated tax on the taxable income for the year, adjusted for tax of previous years' taxable income and
for tax paid on account.

The company is jointly taxed with consolidated Danish companies. The current corporate income tax is
distributed between the jointly taxed companies in proportion to their taxable income and with full
distribution with reimbursement as to tax losses. The jointly taxed companies are comprised by the
Danish tax prepayment scheme.

Joint taxation contributions payable and receivable are recognised in the statement of financial position
as ”Tax receivables from group enterprises" or "Income tax payable to group enterprises"

According to the rules of joint taxation, SYBO ApS is unlimitedly, jointly, and severally liable to pay the
Danish tax authorities the total income tax, including withholding tax on interest, royalties, and
dividends, arising from the jointly taxed group of companies.

Deferred tax is measured on the basis of temporary differences in assets and liabilities with a focus on
the statement of financial position. Deferred tax is measured at net realisable value.

Adjustments take place in relation to deferred tax concerning elimination of unrealised intercompany
gains and losses.

Deferred tax is measured based on the tax rules and tax rates applying under the legislation prevailing in
the respective countries on the reporting date when the deferred tax is expected to be released as current
tax. Changes in deferred tax due to changed tax rates are recognised in the income statement, except for
items included directly in the equity.

Deferred tax assets, including the tax value of tax losses allowed for carryforward, are recognised at the
value at which they are expected to be realisable, either by settlement against tax of future earnings or by
set-off in deferred tax liabilities within the same legal tax unit. Any deferred net tax assets are measured
at net realisable value.
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Grant Thornton, Godkendt Revisionspartnerselskab

Accounting policies

Liabilities other than provisions

Financial liabilities other than provisions related to borrowings are recognised at the received proceeds
less transaction costs incurred. In subsequent periods, the financial liabilities are recognised at amortised
cost, corresponding to the capitalised value when using the effective interest rate. The difference between
the proceeds and the nominal value is recognised in the income statement during the term of the loan.

Other liabilities concerning payables to suppliers, group enterprises, and other payables are measured at
amortised cost which usually corresponds to the nominal value.

Deferred income

Payments received concerning future income are recognised under deferred income.

Segmental statement
Information on activity and geographical markets is provided. The segmental statement complies with the
consolidated accounting policies, risks, and management control systems of the company.

Assets in the segment comprise the assets used directly in the segment's revenue-generating activity.

Segment liabilities comprise liabilities derived from the segment's operations, including accounts payable
and other liabilities.
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Definitions

Amortised cost

Amortised cost is the amount at which a financial asset or liability is initially recognised in the financial

statements

L. less repayments,

2. plus or less total amounts amortised on the difference between the amount initially recognised and
the amount falling due on maturity, and

3. less impairment losses.

Fair value

Fair value is the amount at which it is assumed that an asset or a liability could be exchanged or a
liability settled in in an arm’s length transaction between unrelated parties.

Replacement cost
The replacement cost of an asset is the cost of substituting this asset measured as the current acquisition
cost payable at the reporting date for a similar asset.

Recoverable amount

The recoverable amount of an asset is either the capital value or the sales value, whichever is the higher,
less expected costs of disposal.

Value in use

Value in use is the current value of an asset seen as the present value of expected cash inflows from
continuing use in its present function. For a liability, the value in use is the present value of expected
cash outflows during the life of the liability.

Cost

The cost of an asset is the amount of consideration given to acquire that asset whether it was acquired
from an external party or internally generated. The cost of a liability is the amount received as
consideration for that liability.

Net realisable value

The net realisable value of an asset is the sum of the future cash flows which the asset is expected to
generate at the balance sheet date in the ordinary course of business. The net realisable value of a
liability is the sum of the future cash flows from the enterprise during the life of the liability.

Selling price

The selling price of an asset is the price obtainable from the sale of that asset at the reporting date. The
selling price of a liability is the price payable to settle that liability at the reporting date.
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